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Human Resources

PARENT/GUARDIAN’S CONSENT FOR EMPLOYMENT OF MINOR

1. Minors 14 to 15 Years Old: Under Federal and State law, a minor younger than fourteen may not be employed. A
minor who is fourteen (14) or fifteen (15) years old may be employed in any occupation except those declared
hazardous by the Secretary of Labor for their age group, as long as the employment does not interfere with their
schooling or their health and well-being. Examples of hazardous occupations include, but are not limited to: operation of
power-driven machinery, operation of motor vehicles, work requiring the use of ladders or scaffolds, work in freezers or
meat coolers, loading and unloading of goods, and work on construction sites. In addition, he or she may not be
employed during school hours; between 7 p.m. and 7a.m. except during the summer (between June 1 and Labor Day)
when he or she may work until 9 p.m.; more than three hours a day on school days; more than eighteen (18) hours a
week during school weeks; more than eight (8) hours a day on non-school days; or more than forty (40) hours a week
during non-school weeks.

2. Minors 16 to 17 Years Old: Minors who are sixteen (16) or seventeen (17) years old may be employed during school
hours for any number of hours and during any period of time, except in occupations which have been declared
hazardous by the U.S. Secretary of Labor.

3. Certificates of Age and Parental Consent: To comply with the Fair Labor Standards Act, the department must obtain
proof of age for all employees under the age of 18. Documents accepted as proof of age are: a birth certificate, an
attested transcript of birth, a signed statement issued by the registrar of vital statistics for births in the area, a baptism
record, a family Bible record, a passport, a certificate of arrival in the United States, or certain school records
accompanied by a physician’s certificate.

To comply with state employment law, consent of the parent or adult having custody of a minor under the age of 18 is
required before the minor may be employed. Such consent should be requested in writing, and maintained on file by
the employing department.

TO BE COMPLETED BY THE EMPLOYING DEPARTMENT:

Anticipated Dates of Employment:

Department:

Job Assignment:

Supervisor:

TO BE COMPLETED BY THE PARENT

I, (name of parent or guardian) , hereby give my consent for my minor

child or legal ward, (name of minor to be employed) , Age (age of
minor), to be employed by the University of North Texas System and its components under the circumstances described
above.

Signature of Parent or Guardian Date UNT
Rev. 08/2016
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2. Minors 16 to 17 Years Old: Minors who are sixteen (16) or seventeen (17) years old may be employed during school hours for any number of hours and during any period of time, except in occupations which have been declared hazardous by the U.S. Secretary of Labor.


3. Certificates of Age and Parental Consent: To comply with the Fair Labor Standards Act, the department must obtain proof of age for all employees under the age of 18. Documents accepted as proof of age are: a birth certificate, an attested transcript of birth, a signed statement issued by the registrar of vital statistics for births in the area, a baptism record, a family Bible record, a passport, a certificate of arrival in the United States, or certain school records accompanied by a physician’s certificate.


To comply with state employment law, consent of the parent or adult having custody of a minor under the age of 18 is required before the minor may be employed.  Such consent should be requested in writing, and maintained on file by the employing department.


TO BE COMPLETED BY THE EMPLOYING DEPARTMENT:


Anticipated Dates of Employment:   ___________________________________


Department:  _____________________________________


Job Assignment:  __________________________________


Supervisor:  ______________________________________

TO BE COMPLETED BY THE PARENT 


I, (name of parent or guardian)  _____________________________________, hereby give my consent for my minor 

child or legal ward, (name of minor to be employed) _______________________________________, Age ____ (age of 

minor),  to be employed by the University of North Texas System and its components under the circumstances described above.


_________________________________________________________________________________________________

Signature of Parent or Guardian 
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